CHURCH PROFILE FORM

Church Information:

Name: Williamsburg Christian Reformed Church
ame:

Location of church [City, State/Province]: WIIIIameurg’ Ontario, Canada

Classical Church Counselor: Gregg Lawson (until he retires)

Search Committee Contact:

Tanya Geertsema
Name:

13741 Connaught Rd, Chesterville, ON
Address:

Home: Cell: (613) 558-2200 Work:

Email address: SearchCom@WilliamsburgCRC.org

Community Setting:

Location Function Growth
H Rural Industrial Growing
0 Small Town College/University O Static
Metropolitan l Agricultural Declining
Suburban Recreational
Inner City Military
Small City 0 Bedroom Community

Approximate population of community: 10,900




Church Profile:

We are open to:
O Male and Female pastors O Female pastors only @ Male pastors only

. . One Pastor, Custodi -ti
List all staff positions: ne Pastor, Custodian (part-time)

Position Available: Lead Pastor 11/01/2024

Date of vacancy:

General position description:

We seek a pastor who is a Godly man, who is an effective and challenging preacher/speaker/teacher.
Someone who is compassionate, caring and encouraging.

@ Full-time O Part-time
Bi-vocational position?
O Yes @ No
Number of years preferred of ministry experience of potential candidate: 5 or more years

Required languages: English



Church Demographics:

Average Sunday attendance: 117
Active adult professing members: 140
Profile of church members:

Age:
10 % 0-11 11 %12-18 5 %19-24 14%25-34

20 % 35-49 22 % 50-64 18 %65+

Occupation: (of those over 18)
4 % Business 17 % Professional 7 % Trades O % Stay-at-home parent

8 % Agriculture 49 % Retired 1 % Student 14 % Other

Percentage of members belonging to the congregation:

Less than 5 years 7 % NOTE: There are at least 3 new, young families that
5-10 years 6 %  have been coming regularly in the last year, but are not
10 or more years 87 % officially members of the CRC.

Racial/Ethnic composition of congregation and surrounding community:

Both predominantly Caucasian

Composition of congregation:
Mono-Cultural @
Multi-Cultural
Specific Ethnicity (specify: )

List the last three persons in this position:
1. George Rowaan
2. John Noordhof

3.  Pastor Gregg Lawson



Worship:

How are members involved in planning and participation in the liturgy/worship?

The services are generally planned by the pastor, including the themes for Sermon series and selection of
songs each week. This is reviewed by the Worship Committee, with some input. The order of service is
communicated to the audio/visual team and the lead musician weekly. Most services are lead only by a
pianist/organist. Some services (less than once a month) involve youth playing instruments and singing.
Song selection for these services is coordinated with the lead musician. There are some members willing to
help with song selection if needed.

Describe the worship services in your church:

Our services follow a traditional liturgy. We appreciate traditional and contemporary music and use both in
our services - the majority of songs being selected from the Lift Up Your Hearts hymnal. Songs are projected
on a screen with musical notation, as our congregation appreciates following the notes, and enjoys singing.
Above all, we love a good sermon, as we participate in listening and worshiping our God.

Describe the discipleship practices in your church for all ages of members and attenders:

Children ages 3-5 are dismissed prior to the sermon for Junior Sunday School. Children in grades 1-8
attend Sunday School after the service. GEMS and Cadets meet once a week for ages 9-13.HighSchoolers
have Catechism class after the service, and Youth Night on Wednesday. Young Adults gather with other
local churches every other week. There is a Men's Bible Study and a Ladies' Coffee Break on Thursday
mornings. A Friendship group pulls in many from local group homes, as well as some members. Vacation
Bible School is offered for one week in the summer.

Building/Financial:

Present annual budget: 330,750
Last year's annual budget: 339,740

Percentage of financial obligations met (last complete year reported):
Budget 100% (of expenses)

Denominational Ministry Shares 100%

Classical Ministry Shares 100%

Amount contributed above budget and ministry shares: small amount over expenses added to

Specify (optional): building fund

Facilities:

Approx 30 years old, 1 level, including meeting rooms,
fellowship hall, air conditioned sanctuary (with pews), large
kitchen. All A/V equipment located/attended to on the balcony

Are your buildings adequate for your ministries? @ Yes O No

Describe facilities:

If no, please explain:

Is a building program projected? O Yes @ No
If yes, describe what and when:

Does the church own a parsonage? O Yes @ No

Location of office or study: in the church building



Compensation:

The salary range we are prepared to offer our new pastor is based on the CRC Minister

Compensation Survey for our area: H
If other, please specify:

The average annual increase for this position over the past three years is:

S or 2% per year %

Housing:

@ Housing allowance
Parsonage only
(O Either of the above

Benefits and expenses:

[O] Pension

[O] Medical insurance

[] Lifeinsurance

Social Security or Canada Pension

[O] Travel/mileage

[O] Continuing Education funds

=1 Continuing Education time allotted

[ Sabbatical policy in place (not officially, but has been offered/awarded in the past)
4 Annual vacation (# weeks)

] Other (please specify)



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community & Current
Community Community current members/ members/
exclusively primarily participants participants
equally primarily

ws O O O @

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for Emphasis on Unchurched and Emphasis on
unchurched unchurched believers believers

s Q) O O ®

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly Blended Mostly
contemporary traditional

waows O O O ®

In our church, LEADERSHIP is generally provided by the

. Lay leaders & Lay leaders
Predominantly Frequently lay pastoral staff function under
lay leaders leaders share leadership pastoral staff

Congregational O @ O O
members

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific Ministries for a Ministries for Ministries for
ministries few groups selected groups most groups

p—— O O, O

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly Generally Equal

Generally
unplanned unplanned emphasis

planned

Unplanned O O @ O

(We don't have many Evangelism focused events, but the ones we do have, are planned eg VBS)

Current
members/
participants
exclusively

O

Designed for
believers

O

Traditional

O

Predominantly
pastoral staff

O

Ministries for
all groups

O

Predominantly
planned

O

Internal

Churched

Traditional

Pastoral staff

Formal

Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative  representative representative

=0 O ® O O =
representation representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative representative representative

High Low
representation representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to Encouragement Church-based Encouragement  Commitment to
church-based of church-based and personal of personal personal
action action action action action

Church-based O O @ O O Personal

Our church's MISSIONAL FOCUS is

Equally local
and global

Local O O O @ O Global

All local Mostly local Mostly global All global



Narrative:

In what ways does your church participate in ecumenical activities?

Our Vacation Bible School is jointly held with other Local Churches.

Reflect on your strengths/gifts as a
church:

Our members are generous both with their time and offerings. They enjoy participating in hands on service trips,
and offerings for special needs are well funded. There is a sense of belonging, being a family, personally supporting
each other in times of need. We also love to make a joyful noise in praise to God through our singing.

A gift to our congregation is we have several families that worship together as 3 generations, even some with 4!

Reflect on your passions as a church:

We seek to see our youth grow spiritually, and become involved in the life of the church, to feel they belong. We
desire to meet together regularly for spiritual nourishment (through solid Biblical preaching) and for God's glory. The
Friendship group is well supported and the Friends warmly received during church services.

List specific problems with which your congregation struggles:

*How to walk in the balance of truth and love and grace in a confusing and secular society.
*While people are generous with their time, getting volunteers for all the programs can be a struggle.

*We are willing and able to help those in need, but aren't always made aware of needs that exist, and struggle to
connect with some members.

*We grieve at the number of names that are in our directory, but whose faces we never see in our building



Do you have a recently articulated mission/vision for ministry? @ Yes O No
(recently created a list of priorities for the congregation; not a condensed specific mission/vision statement)

What has been the most interesting and challenging event in the life of your church in the last three
years?

COVID.

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

From our 'Church Priorities' review (referenced in mission/vision above):
1. Youth - have them involved in the life of the congregation

2. Worship - encourage increased involvement in music

3. Communication - increased between council & members; website

4. Hospitality - increase welcoming environment from all members; continue building community with intentional
connections.

To maintain unity, and stay scripture led and faithful while facing pulls of society

Describe what being Christians of Reformed accent means to you:

Being Reformed for us means that we believe we are part of a denomination that relies on an all powerful, all

knowing, loving, gracious, and just God. The church order gives us stability and is organized and practical. The
preaching of the Word each Lord's Day is vital to us.

Describe your understanding of the relationship between the local church and the Christian Reformed
denomination:

We count on and are dependent on the CRCNA for order and stability, especially guidance for issues as they
present themselves.



Identify some of the cultural challenges facing Christians and Christian churches
today:

Busy and changing lifestyles, standing firm under societal pressures, integrating our faith 24/7

What have been the three most important events in the history of your church?

1. The original build/establishment of the congregation in 1962
2. The church split/establishing a sister congregation in 1989
3. Fire destroyed the church building, and our new one was constructed in 1991



Leadership:

How many council members does your church have? 12
What is the length of term for council members? 3 years
How often does the full council meet? monthly

What subgroups of council exist, how do they function and how often do they meet?

Deacons meet together as needed

Elders meet together monthly
The Executive (Chair of Council, Vice-Chair of Council, Chair of Deacons, Pastor and Clerk) meet at least prior

to each Council meeting, and as needed.
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